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this post, and our Governor General and 
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On TE MANAõs focsle, prepared for a 
ôTowexõ (from r to l) AHSO Bramley, ASCS 

Green, LSCS Wiki, ASCS Lawrence, and 
OSCS Hemara.
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Y O U R S  A Y E

YOURS 
DAVID LEDSON
REAR ADMIRAL, CHIEF OF NAVY

In this issue of Navy Today there is an 
article on the Maritime Operational 
Evaluation Team(MOET) ð the members 
of which play a critical role in determining 
that our ships ð and other force elements 
- and Sailors are capable of delivering 
the required level of ômaritime military 
capabilityõ.

With the arrival of the seven new ships 
next year the MOET will have an important 
role in ensuring that across a ÿ eet of 
13 ships of seven different types that 
ð where it is practical and sensible to do 
so ð there will be one ôNavy standardõ. 
This standard ð and way of doing things 
ð stretches from gangway routines, to 
ceremonial activities, to seamanship, 
engineering and support processes, 
right across to the really operational stuff 
ð and on to acceptable ways to behave 
consistent with our Core Values.

In the past Navy standards have been 
compromised ðand the Navyõs culture 
eroded ð by the acceptance of a ôbig ship 
Navyõ way of doing things and a ôsmall 
ship Navyõ way. 

The MOET will be a principal guardian - or 
kaitiaki - of our operational standards and 
will be key to ensuring that we do not go 
back down that path.

However, if we are to achieve our Vision 
and be ôthe best small-nation Navy in the 
worldõ then we need to excel at more than 
just ôoperationsõ. 

It is right that Navies around the world 
ð and other military organisations ð will 
principally measure us on how we ôdo 
operationsõ. After all, a Navy that canõt do 
the military stuff on and from the sea as 
we have done through our history as the 
RNZN is not a Navy.

In this day and age, however, there are 
many people who will also assess us 
on how we perform in an organisational 
sense. Thatõs OK. We have recognised 
that it is in our interests to perform 
organisationally to the level we are able 
to achieve operationally. 

This may not be as exciting as the 
operational bits ð many may not consider 
it as rewarding. Nevertheless, it is 
important to us.

The ôorganisationalõ dimension is also 
given prominence by it making up with 
the ôoperationalõ and ôpeopleõ dimensions 
the three elements or perspectives 
against which the characteristics of ôthe 
best small-nation Navy in the worldõ are 
deþ ned and measured.  

Recognition that we needed some 
means to address ôorganisational 
performanceõ was a strong inÿ uence on 
the Navyõs decision in 1999 to adopt the 
Baldrige Criteria as an organisational 
improvement framework. The Criteria are 
also an important enabler in reinforcing 
a ôcontinuous improvementõ culture into 
the Navy and making us ð in the words 
of management writers ð a learning 
organisation.

The Baldrige concept is relatively simple. 
If an organisation is to be world class in 
what it does ð then there are certain 
things that it must have in place and that 
it must do well. Baldrige identiþ es seven 
of those things and, in simple terms, the 
thought process works like this:

Visionary leadership(1), strategically 
managing(2) the organisation and 
focussed on delivering value to the 
customer (3)  by  h igh per forming 
people(human resource(4)) using 
effective and efficient processes(5) 
supported by performance measurement 
and analysis(6) ð and knowledge 
management(6) ð to deliver outstanding 
results(7) across the organisational.

Each of the seven criteria has ôworld 
classõ characteristics speciþ ed for it and 
a score allocated depending on the extent 
to which the characteristics are matched 
ð there is a total score of 1000 across 
the seven.

The Baldrige approach has a number of 
advantages; it has international credibility 
-it provides a systematic approach to 
organisational improvement ð it is 

descriptive not prescriptive ð progress 
to ôworld classõ can be measured. The 
last factor is an especially important 
one ð there is little chance people stay 
on a journey with you unless they have 
some idea of the destination and the 
rate at which you are closing in on it. 
This is particularly so if it is a long and 
challenging journey ð and we have been 
going on ours for around seven years!

We have had external evaluators from 
the New Zealand Business Excellence 
Foundation(NZBEF) come into the Navy 
twice before to measure our organisational 
performance. Sailors have been trained 
by the NZBEF as evaluators and they are 
involved in evaluating other organisations 
in New Zealand.

Around the middle of this year a team 
will come in again to see how we are 
going. We are especially lucky that the 
Team Leader was involved in our 2001 
evaluation ð so we will have both a ôscoreõ 
and her thoughts to give us a very good 
idea of whereabouts on the ôworld classõ 
spectrum we have so far reached. 

While the MOET is critical in enabling us 
to move towards our Vision, the NZBEF 
Organisational Evaluation Team also has 
an important role to play. 

The stronger the organisational platform 
we provide from which to launch our 
operations, the better we will be able 
to deliver maritime military capability 
that contributes to the prosperity and 
security of all New Zealanders ð today 
and tomorrow. 
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By Richard Jackson, Editor

On Friday 28 April a formal joint-Service 
parade was held at Trentham Camp, to 
mark the change of command of the NZDF 
from AM Bruce Ferguson to LTGEN Jerry 
Mateparae. This is the þ rst time a full 
parade has been held to mark a change in 
this post, and as an indication of the mana 
of the occasion, our Governor General 
and Commander-in-Chief, Dame Silvia 
Cartwright attended. In addition, the Prime 
Minister headed a list of invited guests 
that included senior officers and their 
spouses, diplomats and Service attaches, 
and key ofþ cials from other government 
departments.

Beþ tting the occasion, the NZDF paraded 
a Tri-Service Guard of Honour and a 
company of three platoons of ofþ cers and 
warrant ofþ cers from each of the Services. 
The band for this parade was the Central 
Band of the RNZAF and appropriately, given 
the outgoing CDFõs service background, 
the key parade appointments were þ lled 
by RNZAF ofþ cers. Despite a chill wind and 
threatening sky, the corners of the parade 
ground were marked by four NZLAVs 
- Trentham had clearly made a big effort 
over the preparations.

The arrival of the CDF (designate) 
ð wearing the Korowai of the Chief of Army 
- was marked by a haka powhiri from the 
Tri-Service Maori Cultural Group whose 
waiata and haka were delivered with 
obvious pride and passion. The Prime 
Minister spoke; she remarked on the 
outgoing CDFõs 37 years of service and 
how she had travelled with him to Kabul, 
Bamian and Basrah, where she had been 
impressed by the quiet conþ dence and 
capabilities displayed by our deployed 
service people. The PM concluded by 
presenting AM Ferguson with his NZGSM 
(Afghanistan) - in CDFõs various visits to the 
operational theatre, he has accumulated 
22 days in the primary area and 10 days 
in the secondary areas.

AM Ferguson replied (his farewell 
message reflects his remarks to the 
parade) before commanding General 
Mateparae to step forward, put on his new 
rank and accept the royal warrant of his 
post. AM Ferguson concluded: òYou have 
command, sir.ó

In response, LTGEN Mataparae 
emphasised òcontinuity and consistencyó 
before surprising the former CDF and 

his wife by asking Rosemary Ferguson 
forward to accept a CDF Commendation 
for her òsupport to our CDFó. It was a 
warm moment, symbolising the support 
that so many of us across the NZDF get 
from our spouses, but especially deserved 
by Rosemary.

The NZDF is now under a new 
commander,  but the ceremonial , 
formality and symbolism of the Change 
of Command parade indicated not only 
the þ ne achievements of AM Ferguson, 
but also the high mana of the NZDF in 
our government and amongst our defence 
partners. Despite a chill wind, it was a 
warm occasion. 

LTGEN Jerry Mateparae receives his Royal Warrant for 
command of the armed forces from AM Bruce Ferguson

RA Jack Steer attended the Change of Command 
accompanied by POCSS ôCharlieõ Chan. The new 

COMJFNZ took up his new post on 26 April

HISTORY MADE AT 
CDF CHANGE OF 
COMMAND PARADE

The new CDF hands Rosemary 
Ferguson his þ rst CDF Commendation
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I have received no greater honour than 
that of leading the þ ne men and women, 
both uniform and civilian, who make up 
New Zealand Defence Force.  It has been 
a privilege and I leave with no regrets. New 
Zealand can be proud of the high calibre 
of women and men in uniform who are 
prepared to serve their country both here 
in New Zealand and overseas, where they 
are often placed in harmõs way.   

One of my key commitments when 
I started on my journey as CDF was to 
encourage and nurture three Services 
working together as one joint Force. A 
single leader can have aspirations but it is 
the men and women of the Defence Force 
who delivered the vision through their 
commitment, loyalty and actions. Together 
we have experienced great change in the 
past four years. This change has happened 
across our sphere of operations, through 
strengthened understanding of each 
other and how we work, and our belief in 
working cooperatively to achieve a better 
outcome.

Afghanistan and Operation Enduring 
Freedom is one of the commitments 
entered into during my period as CDF. 
We have undertaken difþ cult tasks, some 
with high risk, and received praise for our 
efforts. The Provincial Reconstruction Team 
is an example of three Services working 
together.

Our role in the Solomon Islands working 
with the Australians has also enhanced 
our standing in the South Paciþ c, as was 
our East Timor commitment. No less are 
the results we have achieved and are still 
achieving in almost every corner of the 
world.

The Defence Capability and Resourcing 
Review allowed us to demonstrate to 
government our need for additional 
funding. This resulted in the form of a $4.6 
billion defence sustainability initiative. The 
foundation for the future development of 
capabilities that will serve New Zealand 
well has been successfully laid. The 
Defence Force is much stronger and more 
robust and able to manage the challenges 
of the future.  

After 36ı years in the armed forces, 
I remain proud to have served with you. 
Good luck to you all and my thanks for your 
contributions. 

The change of command of the Deputy Chief 
of Navy, was held on 13 April at the Devonport 
Naval Base. CDRE J R Steer ONZM, RNZN 
relinquished command to CDRE A J Parr MVO, 
RNZN. During the parade, which took place 
before invited guests from Parliament, North 
Shore City and other government ofþ cials, CN 
presented the Meritorious Service Medal to 
WOCH Reeves.

The tri service Cultural Group included 10 tane and wahine from the RNZN; their  costume 
is based around Te Hokowhitu a Tumatauenga and worn for NZDF occasions. The Navy 
contingent were: WOSCS Rudolph, POCSS Ruru, POWT Armstrong, ACH Te Hau, LMUS 
Kahukiwa, OSCS Aull, and (wahine) ASTD Parata, ASTD Niha, AWTR Ngaronga, OCO 
Munro, & OSCS Thompson.

The change of command of the Deputy Chief 

New DCN takes up 
his appointment

CDRE Tony Parr shakes hands after 
taking up the post of DCN

FAREWELL 
MESSAGE 
FROM AIR 
MARSHAL 
FERGUSON

The ôheavyweightõ Navy platoon: 
6 CDRs, 11 LTCDRs, 7 LTs and 4 WO

OH
 0

6-
01

97
-2

5
M

C 
06

-0
20

2-
04

M
C 

06
-0

20
2-

01

PH
OT

O:
 S

AN
DY

 O
D

EL
L



N T 1 1 0  M A Y 0 66 W W W . N A V Y . M I L . N Z

By Judith Martin, Strategic Projects Editor, DPRU

In the choking smoke, noise, and water in the frigateõs 
narrow passageway, things arenõt going well for the 
young naval rating. Heõs trying to þ nd the source of the 

smoke thatõs billowing into the area, but someoneõs yelling in 
his ear, people are pushing past him, and fatigue is sapping 
what energy he has left. Confusion reigns. A damage control 
party approaches within minutes, however, from the opposite 
direction, identiþ es the problem, and the situation is soon 
under control.

No, itõs not the way things should happen, acknowledges CDR 
Pete Kempster, of the Navyõs Maritime Operational Evaluation 
Team (MOET). But it is also providing valuable lessons ð lessons 
that in a real-life conÿ ict or damage will undoubtedly save lives, 
and reduce or halt damage to the ship.

Kempster and his team of 25 ofþ cers and senior ratings 
regularly descend on the ships of the RNZN to test whether 
they can cope efþ ciently and effectively ð and safely ð with 
whatever they are tasked to do by government.

New Zealand has already had three rotations of frigates to 
the Arabian Gulf as part of the campaign against terrorism, 
and the ships must be prepared for a range of contingencies, 
including, for example, Exclusive Economic Zone patrols, and 

search and rescues. The frigates performed more boardings 
(searching for terrorists) in the Gulf than any other vessel in the 
coalition forces, were the only ships to do night boardings, and 
put in more sea days than any other coalition ship. 

As well as preparing for operational deployments, the Navy is 
also ensuring the ofþ cers and ratings needed on its new ÿ eet 
of ships ð the Multi-Role Vessel, two Off-shore Patrol Vessels 
and four In-shore Patrol Vessels ð are trained and ready 
for action. 

The way our Navy trains and tests its personnel has changed. 
Navy assessment teams used to come on board and put the 
shipõs company through different scenarios, gradually òkilling 
offó personnel and leaving the ship in a state that, if the damage 
had been real, it would have been abandon- ship time. The idea 
was the ship could train itself, and then cope with whatever they 
were presented with in terms of assessment.

The RN, RAN and our Navy have discovered that that method 
was not so effective, on the premise that people donõt work 
well in an oppressive environment. òIt is proven to be better 
to come on board, coach them and then do the assessment,ó 
says CDR Kempster.

Ofþ cers and ratings must be able to þ ght þ res, administer 

PUTTING THE 
NAVY TO THE 
TEST

Moving a casualty up a ladder

WN 06-0022-01
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O P E R A T I O N A L  A S S E S S M E N T

þ rst aid, deal with ÿ oods, machinery failures, men overboard, 
toxic gas leaksénot to mention hone the combat skills needed 
on a warship. 

òWe donõt have the luxury of being able to call up different 
services to solve our problems. We have to be self-sufþ cient. 
On this ship everyone has at least three jobs,ó says MOET 
member, WO Rick Derksen, who is also the Navyõs Fleet 
Seamanship Inspector.

òOn board the chefs also þ ght þ res, the engineers do þ rst-aid, 
the medics shore-up leaks. And everyone is expected to help 
where they are directed.ó

He has been in TE KAHA for þ ve weeks, and is part of the 
core þ ve-man MOET team. For the þ rst four weeks he and four 
others watched as the shipõs company went though its drills, 
and when errors were made they were pointed out. If necessary, 
better ways of doing things were suggested.

When a frigate undergoes its current annual assessment, 
which comes at the end of a òwork-up,ó a larger team comes 
on board to test every aspect of the way it operates.

Derksen, in the Navy for 29 years, has served in most of its 
ships. The Navyõs two frigates, he says, have very experienced 
senior ratings and ofþ cers who train their junior personnel well. 

But given that most of the junior ratings have been in the Navy 
for only about a year and have never completed a òwork-upó, 
the four weeks of extra coaching before the þ nal assessment 
is vital, he says.

òSafety is our priority. That is why there are endless drills. If 
something happens, dealing with it is second nature.ó As well 
as observing how the shipõs company copes with a situation, 
its timeliness is tested. òWe need to know they can respond 
quickly enough to be effective.ó

Smoke bombs, thunder ÿ ashes and sirens are used to create 
realism, and the pressure is applied for 36 hours. Few people 
sleep properly, and fatigue takes its toll.

òWe throw everything at them for 36 hours, but it is done 
effectively so that they recognise which areas need more 
work, and where communication needs to improve. Itõs 
gratifying to see how much the younger sailors develop in just a 
few weeks.ó

In TE KAHAõs Machinery Control Room, marine engineer 
WO Jack Curry is impressed at what he sees. The shipõs 
marine engineers are working in a combat scenario, where 
battle damage has seen extensive machinery failure, deaths 
and injuries.

POSCS Robert McIntosh climbs the 
Jacobõs Ladder from the RHIB

A MOET team member 
observes as a casulty is 

brought through a hatch

One Buddy checks the 
DCBA set for the other

RNZN MOET - HMNZS TE KAHA URE 01-02 March 2006
Back Row (left to right): LTCDR P Stubbs RAN, LTCDR P McBride, LTCDR N Davey, LT CDR P Young RN, WOMED D Murray, WOCSS L Nichols RAN
Middle Rows: CPOET G Hawke, CPOCSS G Mohi, LTCDR K Wishart, CDR P Kempster (CDR MOET), WO A Gielen RNZAF, LTCDR P Wiig, CDRE D Anson (MCC 
JFNZ), MGEN L Gardiner (COMJFNZ) 
CPORS P Gee, CPOMT(P) T Inglis, WOET A James, WOMT(P) N East, WOET D Edwin, WOSA M Phillips, CPOCA J Wilson, CPOYS W Dyke, WOMT(L) D Hannah, 
WOYS D Carroll, LTCDR L Fowler RAN.
Front Row: LTCDR S Rooke, WOSCS R Derksen, WOMT(P) J Currie, CPOMED M Wiig, CPOCH D Anderson, WOWT W Morris
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By LTCDR Graham Emmerson RNZN*

òNew joiner Emmerson reporting for duty, Sir!ó
òHello son, welcome to New Zealand. You a PWO? Good. 

Youõre a volunteer to augment Exercise Ocean Protector, 
TASMANEX and TASMAN LINK in Australiaó

òAye, aye, Sir!ó
òWhy are you still standing there?ó 

OK, thatõs not what really happened but I did quickly 
learn that New Zealand has embraced some ideas 
from the long and great association with the UK. 

Sending undesirables to Australia is one of them - and I hadnõt 
even done anything wrong! And thatõs how I found myself rolling 
up the gangway of HMAS MANOORA at the end of January 
2006, proudly sporting my recently-acquired RNZN uniform, 
and looking forward to spending my þ rst 4 weeks at sea in the 
RNZN onboard an Australian ship.  

I joined CDR James Kerry RNZN onboard as the Kiwi 
contingent of the CTG and EXCON staff conducting Exercises 
OCEAN PROTECTOR 06, TASMANEX 06 and TASMAN LINK 06 
consecutively. CDR Kerry was the deputy CTG/EXCON under 
Commander Australian Surface Task Group (COMAUSSURFTG) 
CAPT S R W McDowall DSM, CSM, RAN.  

Due to the Captainõs other commitments CDR Kerry often 
found himself in ôthe chairõ (not the Lazyboy in front of the TV 

in the VIP suite of MANOORA!)  I was one of the watch-keeping 
ôBattle Watch Captainsõ and wore a weary path between my 
cabin, the bathroom, the Wardroom and the Joint Ops Room 
(JOR). Between us, the Battle Watch Captains helped to provide 
continuity in the command team throughout.

This series of combined/joint maritime exercises were 
scheduled by the Maritime Commander, Australia and were 
conducted in the Eastern Australia Exercise Areas from late 
January throughout most of February this year.

OCEAN PROTECTOR provided the participating RAN, RAAF, 
RNZN and RNZAF units an opportunity to conduct a combined 
shakedown and workup period following the Christmas/New 
Year break and prior to further operational deployments and 
exercises.  It consisted of a series of graduated exercises 
intended to re-establish and develop maritime war-þ ghting 
capabilities and proþ ciencies in all areas.  NZDF participation 
included 2 P-3K aircraft throughout and TE KAHA during the 
second half. Unfortunately TE KAHA developed a slight problem 
and had to delay joining the rest of the force. Not that the 
RAN complained, her absence from the sports day at HMAS 
CRESWELL on Sunday meant that an Australian ship won the 
trophy for the þ rst time in 3 years! TE KAHA used the second 
part of the exercise as a workup for her URE. 

After a weekend respite, TASMANEX 06 took place in mid-

For Exercise. For Exercise?

òAs I òkilló people off, others are stepping up to the task, even 
if they arenõt stokers, and they follow instructions from their 
injured mates. Their co-operation and willingness to rise to the 
occasion is great. They would do well in a real-life situation.ó

The Navyõs Maritime Component Commander, CDRE David 
Anson, who was in the frigate throughout the latter part of the 
workup, says he saw grit, competence, enthusiasm, humour, 
motivation, innovation and professionalism. 

òThe ship did achieve the objectives that we set for her and 
at the standards that we expected, too ð hence her overall 
assessment of ôstandard achievedõ.  As youõd expect some 
areas did better than others but it is the overall grading that is 
most important.ó

New Zealand used to benchmark its readiness from a number 
of nations by doing work-ups with the navies of the United 
Kingdom, Canada, Australia and the United States. Nowadays 
it takes responsibility for the assessment of its own ÿ eet, but 
calls on external expertise when required to assess MOET itself, 
and identify opportunities for improvement.

Peter Kempster: òWe have a wealth of experience in the RNZN 
now, and we can be objective and use that to our advantage. Yes, 
there are advantages and disadvantages, but much more of the 

former. These are colleagues ð and in many cases friends- we 
are working with, and itõs in everyoneõs interest to make them 
the best they can be.ó

Ordinary Seaman Stevie OõBrien, from Murupara and in the 
Navy for just 11 months, has the last word: òIt was mean as. 
Best couple of days Iõve had since I joined.ó

For Exercise!

CDR Pete Kempster (l) 
talks to WOS Derksen
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February and provided an opportunity for participants to 
conduct an intermediate-level tactical exercise. This included a 
series of graduated exercises building on the previous exercise 
and culminating in a five-day freeplay WAREX. The NZDF 
participation was increased by the arrival of TE MANA and some 
additional staff augmentees: LTCDRs Mike Humphreys & Paul 
Sands supporting Maritime Trade Operations and MAJ Paul 
Majboroda as a legal adviser at sea in HMAS WARRAMUNGA. 
During the WAREX, MCC HQ JFNZ and a team from MOET 
conducted a successful WUPE in TE KAHA [See page 6].

The þ nal phase was TASMAN LINK 06 which was a joint and 
combined live þ re offensive support co-ordination exercise 
conducted at the Beecroft Weapons Range in Jervis Bay 
between 20-24 February. The intention was for ships and 
aircraft to conduct live þ rings in accordance with a Fire Plan, 
but range limitations, weather and þ res limited the full success 

of this phase.  However, both of the RNZN units got plenty of 
rounds away accurately.  The legal and MTO augmentees had 
departed by then, while the P-3Ks continued their own training, 
but the ships were joined on the Range by a team of NZ Army 
forward observers.  (These þ rings were meant to be followed by 
a HULKEX against the impounded drug smuggling vessel, MV 
PONG SU, during which the RNZN were to þ re Maverick missiles 
as well as 5 inch HE in a surface engagement. Unfortunately 
this was cancelled as the PONG SU had to be kept as evidence 
for a potential legal appeal by the drug smugglers.)

I believe all participants will agree that this series of exercises 
were most useful and that we all beneþ ted from participating 
in them.  The NZDF units participating certainly punched up to 
and beyond their weight with the relative serviceability of the 
P-3K being a point worth particular mention.  Even the two of us 
in MANOORA, both with strange accents, were able to engage 
multiple targets simultaneously on the subjects of sports and 
pavlova ð with a high rate of success.  

My only regret is that it will take me þ ve more years to achieve 
ofþ cial kiwizenship - I was then back off to Australia at the start 
of March for a course, which means I have spent nearly half 
my days in the RNZN uniform serving in Australia! I have to ask 
myself whether Iõm really the best-looking male PWO we have 
ð or is it that we dislike the Aussies that much? 

O P E R A T I O N A L  A S S E S S M E N T

For Exercise!

During Exercise CROIX DU SUD, RESOLUTION underwent a 
Mission Readiness Evaluation (MRE) with MOET embarked. 
In addition to assessing our survey ship, this was also an 

opportunity to exercise and assess the Deployable Hydrographic 
Survey Unitõs capability to conduct a detached survey in the 
littoral environment. To provide an independent benchmark for the 
assessment, Royal Navy Hydrographic specialists had been brought 
out to assess the hydrographic activities. 

CROIX DU SUD 06 was a joint and combined þ eld training exercise 
designed to develop interoperability between the participating 
South Paciþ c countries. From New Zealandõs perspective, it was an 
opportunity to contribute in planning and conducting a multi-lateral 
operation, to increase the skills of NZDF personnel and test command 
and staff procedures. In addition, þ ve NZDF staff were onboard HMAS 
MANOORA, the Australian LPA (Landing Platform Amphibious) to gain 
awareness for operating our MRV, the next HMNZS CANTERBURY.
STOP PRESS: 
RESOLUTION passed her MRE with ôStandard achieved+õ.

RESOLUTION ð next 
under the microscope.

Assisting a casualty through a hatch 

HMAS MANOORA 

9

* LTCDR Graham Emmerson is a recent ôlateral recruitõ from 
the RN. A qualiþ ed PWO(A) he is now serving in HQ JFNZ. His 
26 years in the RN included service in, among others, HM 
Ships INTREPID, ARK ROYAL and GLASGOW (as OPSO), and in 
the Falklands, Adriatic and Arabian Gulf Operational Theatres.  
He brought his wife, daughter and several cats to the Hutt 
Valley and has two sons at school & university in the UK.
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By LTCDR ôChalkyõ Carr RNZN

As the arrival of the þ rst Project 
Protector ship looms, the 
imperative to ensure we have 

the right people, at the right place, at 
the right time becomes increasingly 
obvious.  This requirement is, of course, 
not limited to Protector - there is also an 
ongoing need for us to ensure that we 
continue to meet the Navyõs personnel 
demands throughout the introduction of 
all seven ships and beyond. 

To achieve this we already face a 
number of challenges caused by the 
current personnel structure gaps, which 
are particularly reÿ ected in the shortages 
of effective LH, PO, LT and LTCDRs. 
We cannot fill these gaps simply by 
accelerated promotion, extensions 
of service or with new recruits and 
junior ofþ cers. 

We are therefore widening our 
recruiting pool, with a high priority on 
attracting candidates with previous 
service in the RNZN. We will also widen 
the pool with skilled candidates from 
foreign navies, and candidates from the 
Volunteer Reserve - in order to allow us 
to meet the individual rank and trade 
skill deþ cits. 

To identify, attract, manage, select 
and induct these suitably experienced 
and skilled personnel, a new Lateral 
Recruitment Cell has been established 
as part of CFPTõs organisation. The 
group, consisting of LTCDR Chalky Carr, 
WOPTI Grant Simpkins and Mrs Leslee 
Burtton, is now fully functional and has 
already had successful re-enlistments as 
well as þ elding new enquiries each day. 

WOPTI Simpkins says that òRobust 
recruitment processes have been 
developed to ensure the right people 
continue to be selected for service in 
our Navy.ó 

ACN (Pers), CAPT Kevin Keat, is keen 
to highlight that it is vitally important for 
our current sailors and ofþ cers not to feel 
threatened by the recruitment of these 
skilled individuals. 

òThe aim of the cell is to þ ll the current 
key experience shortfalls, to bring new 
skills and knowledge to the organisation, 
and most importantly to relieve the ôhigh 

THE NEW LATERAL 
RECRUITMENT CELL 

Our People are the right people for whom our core values are a way 
of life. They are resilient, motivated, satisþ ed and þ t for purpose. 

pers tempoõ to allow our people ÿ exibility 
in their professional and private lives. 
In doing so we provide a much better 
all round and balanced environment in 
which to work. 

òThis greater ÿ exibility means better 
opportunities for personal choice, 
where people might want for example 
to be employed out of branch, to deploy 
on Overseas Missions, or to have a 
better sea shore ratio.  For some the 
opportunities may relate to tertiary 
study, the taking of Long or Incentive 
Leaveéor simply to be able to go home 
at a reasonable time at the end of the 

day! We therefore ask that, in line with 
our Core Values, you embrace the arrival 
of these new members (many who will 
be past shipmates) into our organisation 
and help them to feel as welcome 
as possible.ó 

We will proþ le new personnel in future 
issues of Navy Today. If you, or anyone 
you know, may be interested in re-joining 
or joining us please contact the Lateral 
Recruitment Cell on either:

Å 09 445 5293, 
Å DTelN: 397-7293, or 
Å navyrecruitinglateral@nzdf.mil.nz 

O U R  P E O P L E

THE NEW LATERAL
Our People are the right people for whom our core values are a way 
of life. They are resilient, motivated, satisþ ed and þ t for purpose. 
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by  POET X

My career began in 1995 when I joined the RNZN as 
an Ordinary Electronic Technician. Ten years later 
in the middle of March 2005, I saw some crazy 

posters around PHILOMEL with a bunch of guys dressed in 
black, swarming out of helos, climbing sides of buildings, 
firing weapons and standing in front of buildings while 
explosions were going off inside and ÿ ames damn near licking 
their backs.

The posters were asking me ôHow did I spend my daysõ. I 
thought about how I spend my day and then I thought about 
how I wanted to spend my day. That was the turning point, 
from that moment on I made a decision and nothing was going 
to stop me. I wanted to be one of those guys in the posters. I 
wanted to be a member of the New Zealand Counter Terrorist 
Tactical Assault Group. 

E-mails started flying, I started harrassing the Tactical 
Assault Group (TAG) Recruiting Cell, Career Managers and 
my bosses. As crazy as it sounds, I even grabbed one of the 
posters and re-located it to my desk. So everytime I looked up 
from my computer it gave me the incentive and the motivation 
to go for it and not to give up.

My training started by following the PTIs Physical Training 
Program on the Army Intranet, under the 1NZSAS Website. I was 
doing something every weekday and resting in the weekends. 
It didnõt take me long to realise I had a lot of work to do.

A challenge for me was swimming; I had to complete 4 ð 5 
weeks in togs before I could even think of swimming in DPMs. 
Running and gym work was continuous to get to the required 

CTTAG,

standard. The other real challenging task was pack marching. 
What kind of idiot enjoys loading up a pack and walking 8km 
just to say they can. Not my idea of fun but it was a requirement, 
so I had to get off my butt and do it.        

In no time at all the months had passed by quickly and it 
was now 1 July 05 - the þ rst day of the CTTAG Assessment 
week. It was now time to þ nd out if all of my effort to train for 
this day was enough. It was honestly the hardest week both 
physically and mentally I had ever completed. My body was 
well buggered and kept going only because I told it not to give 
up. The week had been cold and wet, hungry and sleepless. 
The body had taken an exhausting thrashing during that week. 
But what made it all worthwhile was the fact that not only 
had I completed the hardest week of my life, but I had also 
been accepted for the four-month CTTAG Employment Training 
beginning on 1 August. Hardly enough time to sort things out 
at work, let alone give my body time to recover.   

I was now entering an exciting new environment I knew 
nothing about. It too was a physically and mentally demanding 
period, but it was achieveable through hard work, teamwork 
and the awesome support from my partner that got 
me through.

The 9th of December was an absolutely overwhelming day 
- mentally a hell of a load was lifted. I had done it, an average 
Joe Bloggs who had seen a poster, been inspired, and achieved 
the goal he had set out for himself. I now spend my day doing 
exactly what I saw in those posters, plus a whole lot more, and 
I am loving every moment of it.

from a Sailorõs 
Point of View

By Ian Parton, Chairman,
 Board of Directors VT Fitzroy 

Limited

I have pleasure in conþ rming Mike 
Wardlaw as David Hobbsõ successor as 

Managing Director of VT Fitzroy. Mike came to VTF following a 
highly successful career with the RNZN in which he concluded 
his service as Deputy Chief of Navy. 

More recently, Mike has been VTFõs Business Development 
Manager (Defence), responsible for securing and developing 
new business opportunities. He has had a close working 
relationship with the former Managing Director through the 
bid, transition, and last two years of VTFõs operation. With his 
thorough understanding of the business, Mike will provide 
continuity in the strategic direction of the company and I had 

no hesitation in offering him this position.  
As Managing Director of VT Fitzroy Ltd (VTF) David was 

responsible for the transition and growth of VTF over the past 
two years into a proþ table and successful company.  This 
has not been an easy task and has required not only Davidõs 
skills but those of the wider VTF team.  David has accepted 
the position of Managing Director of VT Halmatic, based in 
Portsmouth, England. VT Halmatic is a leading commercial 
and military boat builder and includes: 

Å VT Maritime Dynamics (USA), a world leader in marine 
motion control solutions for international fast ferry and high 
performance military craft  

Å VT Naiad Marine (USA), a leading supplier of yacht roll 
stabilization systems, and 

Å VT Marine Products UK Ltd which manufactures a wide 
range of products for the military, commercial and leisure 
market, including stabilizers, hydraulic steering gear, and 
integrated ride control systems.

In his new position, he will be well placed to assist us in our 
growth and strategic partnering objectives with the RNZN. 

VT FITZROY - 
CHANGE AT THE TOP
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By LT Brock Symmons RNZN
Photos: LT Symmons and LCPL Nelson

I þ rst heard about the Intermediate Mountaineering Course 
(Int Mtn) when one of those ô@ defenceõ e-mails (which 
those ashore delete and those at sea donõt receive) came 

out seeking nominations. Luckily for me the Flight Commander 
knew that I enjoyed a quiet stroll in the hills from time to time 
and forwarded it on to me. After some minor translation from 
Army to Navy jargon, I worked out which forms to þ ll in, applied 
and was accepted.

I arrived in Burnham (under more auspicious circumstances 
than most who go there for less than a month*) and met the 
rest of the course - all Army from various ranks and trades. We 
received an introduction from the course instructors on what 
to expect and the aims of the course.

While being a ômountaineeringõ course, it aims to achieve 
more than just technical expertise, with a heavy focus placed 
on leadership development and the development of a cohesive 
and high-performing team. This is the underlying reason for the 
Army Adventurous Training Centre (AATC) however, it is a role 
within the Army that not many outsiders, myself included, are 
generally aware of. The ôInt Mtnõ course is designed to develop 
individual and group competencies and push people to their 
limits, while operating in a highly challenging environment often 
outside the realms of course membersõ previous experience.

We headed to Fox Township on the West Coast, from which 
you have a view of some of the largest mountains in New 
Zealand and start to get a real feel for what lies ahead over 
the coming weeks. A night at Fox and we were all up early to 
make sure all our personal and group equipment was ready to 
go for the ÿ ight to the high neve (head of the glacier) and our 
base for the next 10 days, Pioneer Hut.

[* The Services Corrective Establishment is also at Burnham]  

Unfortunately the weather decided not to play the game 
and we began watching the hills for a break in the cloud. The 
time waiting was used to cover rope techniques and to start 
laying the foundation for the development of the group over 
the course.

A break in the cloud gave us the opportunity to get into the 
mountains and get our teeth into the course - the next few 
days were spent on crampon and self-arrest techniques, while 
brushing up on glacier travel and route þ nding.

The second day gave us excellent snow conditions and the 
opportunity to climb Mt Lendenfeld, the þ rst of two 3000m+ 
peaks we were to climb over the course. While not the most 
technically challenging of NZõs high mountains, it provided a 
good early challenge, building on previous experience and the 
skills we had started to develop. By 1000 we were all standing 
on the summit of one of the þ ve highest mountains in NZ with 
the bulk of Mt Tasman over our shoulder and Aoraki/Mt Cook 
in all its majesty just to the south. An auspicious start to the 
course!

The next few days passed quickly as we continued developing 
our skills covering vertical ice climbing and crevasse rescue 
techniques. This period also saw us explore the theoretical 
side of what being a team meant to us as individuals and 
gave us the tools to monitor our development as a team and 
the basis to resolve the inevitable conÿ icts that occur when a 
group comes together.

Our þ rst period in the mountains seemed to pass very quickly 
with another summit climb up the south face of Triad Peak. 
The almost unreal run of þ ne west coast weather continued 
as we departed Pioneer Hut down the glacier to return to Fox 

- Intermediate 
Mountaineering 
Course 01/06

ADVENTUROUS 
TRAINING

Sean Waters heading for the 
summit of Mt Lendenfeld 

ADVENTUROUS 
TRAINING

- Intermediate 
Mountaineering
Course 01/06

- Intermediate 

WN 06-0022-04
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Township and get ready for the next phase. At Fox Township we 
used the team development skills that we had been learning 
to resolve conÿ icts within the group and set the basis for what 
was to be a very successful expedition.

Given the rare weather pattern it was decided to climb the 
West Ridge of Mt Sefton, something an ôInt Mtnõ course had 
not tried before. We ÿ ew into the Sierra Range and moved to 
Welcome Pass, our base for the climb. Trying to embrace the 
alpine mantra of ôfast and lightõ we left our tents in Fox and 
capitalised on the predicted weather to establish a high bivouac 
around 2400m. After a reconnaissance of the upper Douglas 
Neve and Tukino Glacier for our line of retreat, we settled into 
the routine of melting water and ensuring all our preparations 
for the summit day were complete.

At 3 am the alarm went off and bodies reluctantly emerged 
from snug cocoons into the bracing early morning freeze. First 
light saw the group at our þ rst challenge, a steep ice gully that 
we hoped would lead us to the summit ridge ð however, as is 
the way with the plans this was to prove more difþ cult than 
anticipated.  

The frozen gully was climbed without too much difþ culty 
but the ridge offered enough challenges to keep us occupied. 
The late season conditions and lean winter had combined to 
ensure that a large number of crevasses slowed our progress 
and challenged our route-þ nding skills. Delicate negotiation of 
the ridgeline by half the party and of the icefall by the other half 
meant everyone gained the þ nal summit ridge and unlocked the 
route to the summit. By early afternoon we had the summit in 
the bag ð we stood high on the Main Divide with uninterrupted 
views to both coasts of the South Island.

Celebrations were short-lived, as getting to the top is only half 
the job! We still had a long way back to the bivouac site, but we 
were treated to one of the most spectacular sunsets the West 
Coast can offer (although it also offered the þ rst indication that 
a change in the weather was on the way).

We arrived at camp at 2200, to cook a hot meal and sleep 
after a challenging 16-hour day - we had climbed a spectacular 
peak by a rarely-trodden path. Early the next morning before 
þ rst light and in drizzle we were thankful that we had conducted 
a reconnaissance of the retreat route, as we retreated to the 
Copland Valley in anticipation of the weather returning to the 
standard West Coast wet. An interesting trip down Scott Creek 
- including a 50m rappel - saw us arrive at Welcome Flat and its 

associated hot pools as a tired but contented group. 
The hike out the lower Copeland Valley was a relaxed affair 

as we all reÿ ected on the previous couple of weeks. It was a 
thoroughly challenging and rewarding experience which gave 
us a bevy of new techniques and experiences to take back to 
the workplace and left us with a thirst to return to the high 
mountains. As a member of the RNZN my understanding of 
the aim of the AATC and what it offered had been limited, but 
after completing the ôInt Mtnõ Course I would recommend 
anyone who has an interest in the outdoors and wants to 
challenge themselves both technically and as either a leader 
or member of a team to watch for courses from the AATC and 
take advantage of what it has to offer.

L E A D E R S H I P

ADVENTUROUS 
TRAINING LT Brock Symmons ice 

climbing inside Fox Glacier 
Sean Waters (l) and LT Brock Symmons 

on the summit of Mt Sefton with 
Aoraki/Mt Cook in the background

LCPL Nelson (l) and MAJ Andrew Brown 
(r) at the Welcome Pass bivouac

Sunset over the Tasman Sea

The group walking out to 
Chancellor Hut

MAJ Andrew Brown on 
top of Triad Peak
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The Navyõs new Multi-Role Vessel, to be named 
CANTERBURY, has a vehicle capacity for up to 40 
NZLAVs (the Armyõs new armoured þ ghting vehicle) 

along with an embarked force of up to 250 personnel.
The MRVõs commercial design heritage provides a 

comfortable and flexible level of accommodation for the 
embarked force, utilising a series of 12 berth cabins (four sets 
of bunks three deep) which are located in the superstructure 
on the same level as the ÿ ight deck. The ease of movement 
for fully equipped troops to or from the ÿ ight deck has been 
emphasised within the design criteria. Movement between 
decks is provided via two wide stair wells or a large centrally 
located service elevator. 

Separate embarked force messing facilities and recreational 
areas are provided, including: 

Å a gymnasium, 
Å embarked force administration ofþ ce, 
Å stores areas, 
Å workshops, 
Å and ofþ ces for government agency ofþ cials.
The embarked force will also have its own armoury and 

magazine, located forward on the cargo vehicle deck.
As well as the vehicle lanes (total length 403 m), 

CANTERBURY will be able to embark up to thirty three 20 

ft ISO containers, of which eight may contain ammunition. 
Some of the container points are provided with power 
sockets to allow connection for Reefer Refrigerated 
containers. There is also space for up to twenty NATO-
standard pallets.

In addition, a separate Hazardous Goods Facility is provided, 
allowing for 2 x 20ft ISO containers, and dedicated paint and 
petrol stowages. The Armyõs LAVs, LOVs and Unimogs run 
on diesel. Petrol is required for only a limited range of Army 
equipment (motorcycles, Quads and some generators) and so 
would be embarked for speciþ c purposes only. 

Due to the wide range of cargo that may be present in the 
Vehicle Deck at any one time extensive þ reþ ghting systems are 
being installed, with smoke and ÿ ame monitoring as well as 
Drencher and Sprinkler systems. Four NH90 Utility Helicopters 
can be carried in addition to the MRVõs own SH-2G helicopter. 
All of these aviation spaces are afforded AFFF sprinkler 
þ re protection. 

SHIP-SHORE TRANSFER SYSTEM
The new CANTERBURY will have a range of methods for 

moving cargo and personnel from the ship to shore. ôCargoõ 
will generally be either:

Å Vehicles (ie LAVs, LOVs, Trucks, earth-moving machinery  
 or Trailers with or without ISO 20 ft Containers) 

Military Sea Lift
CANTERBURYõs LCMs

LCM launched by shipyard crane in April
WN 06-0022-09



Å separate ISO containers, 
Å or smaller items. 
The various methods for ship/shore movement will be: 
Å Load/Unload LCM via stern ramp
Å Load/Unload LCM via the shipõs 60 tonne capacity   

 cranes, with access through hatches in the ÿ ight   
 deck

Å Load/Unload MRV via side and or stern ramp on to a  
 wharf

Å Load/Unload MRV via crane through ÿ ightdeck hatches  
 direct to a wharf

Å or helicopter under-slung loads.
Å The shipõs two RHIBs can also be used, for small   

 numbers of personnel.
If the ship canõt get alongside, a key aspect for the MRV 

operations will be the ability to move vehicles and freight across 
the hydraulic-controlled stern ramp to the Landing Craft. 

THE LANDING CRAFT MEDIUM 
The LCMs are signiþ cant vessels in their own right, being 

23m long and displacing approximately 55 tonnes when empty. 
When loaded with 2 NZLAVs an LCM will displace 100 tonnes. 

Weight limit on the empty weight of the LCM is to enable them 
to be embarked using the MRVs 60 Tonne crane. (To appreciate 
the size of the LCM it is worth comparing them to the IPCs, which 
are only a little longer at 27m and displace 91 tonnes.)

The LCMs will have a crew of 3; the LCMs are designed for 
beach landings and are þ tted with a ballasting system to allow 
for safe operation when loading and unloading cargo. They also 
carry a kedge anchor, used to assist hauling the LCM back off 
the beach.

The Stern Ramp of the MRV has òmarriage blocksó that 
allow the LCM to position itself forward or aft on the ramp and 
òFlippersó that ensure athwartships alignment. The stern of 
the LCM will be held in position with steadying lines running 
to the MRV port and starboard quarters. As can be seen in 
the photo the LCMs have a near-ÿ at bottom that leads aft to a 
central fairing with no rudder, but with both azimuth thrusters 
on either quarter. 

Propulsion is by two Azimuth Thrusters, powered by Scania 
D19 diesels of  235Kw (315hp) driving through z-drives. The 
LCMs are very maneuverable as the thrust can be directed in 
360 degrees from the z-drive thrusters.

P R O J E C T  P R O T E C T O RP R O J E C T  P R O T E C T O R

The underside of an LCM 

Caption caption caption caption caption
caption caption caption caption

One of the LCMs being 
manouvered on the river

There are now only 3 weeks until sea trials (which begin in mid-June). 
LTCDR Tim Cosgrove reports that as at Anzac Day: 
Å All 3 Diesel Generators had been run and put on load
Å The Port main engine was run for the þ rst time on 21 April
Å The port shaft turned a few days later
Å Furniture has started to be installed
Å Internal þ t out and painting continues

After launch, the LCMs still awaited about 7 tonnes of equipment 
to be installed, which is why they look high in the water
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MRV Bridge being þ tted out    
The MRV port propellor 
turns for the þ rst time!  

CPOMT (P) Elliot Kendrick 
supervising the First Start of 
the MRV Port Main Engine

CANTERBURY (MRV) Update
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ANZAC Day 2006 was a day of commemoration for Service 
personnel who have given their lives in the service of 
our country. This year men and women of the RNZN 

marked Anzac Day, and remembered our fallen shipmates and 
countrymen, at ceremonies around the world.

An ANZAC Day service was held in PHILOMEL at the Naval 
Memorial Wall, with representatives from NGAPONA attending. 
The RNZN provided representatives to those parades where the 
Navy has an historical link, including the parades at the Auckland 
War Memorial, Devonport, Takapuna and Birkenhead, while the 
Naval Support Command sent representatives to ANZAC Day 
parades in communities north of Auckland. WAKEFIELD sent 
representatives across the central region including Nelson, the 
Wairarapa and the Manuwatu. 

MANAWANUI was alongside in Picton; ENDEAVOUR sent a group 
from their shipõs company to their home town of New Plymouth. 
In Wellington, NZDF personnel stood a dawn-to-dusk vigil over the 
Tomb of the Unknown Warrior at the National War Memorial.

A total of 621 NZDF personnel were serving overseas on Anzac 
Day, of whom 271 are ôoperationally deployedõ in active missions 

16

ANZAC DAY

LTCDRs Mark Chadwick & Alan Parker at 
the Dawn Service held at Kings Park, Perth 

- there were some 30,000 at the service

CDR Lance Cook lays a wreath 
at the Featherston service

AEWS Shearsby paying respect to fallen New 
Zealand comrades in the Kranji Cemetery

ANZAC DAYANZAC DAY2006

SINGAPORE

FEATHERSTON

PERTH

TE MANA junior ratingsõ platoon on parade, 
with the ôCross of Sacriþ ceõ in the background
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LTCDR Tim Cosgrove and GP CAPT Brent Crowhurst, 
RAAF (Australian Defence Adviser, London)

2006
including The Solomons, Afghanistan, Iraq and the Balkans, while 
another 350 were deployed on exercises or ôdefence diplomacyõ 
missions, such as TE MANAõs deployment in South East Asia. 

TE MANA shared in a combined ceremony with HMAS 
TOOWOMBA and the High Commissions of Australia and New 
Zealand at Kranji Commonwealth War Cemetary in Singapore. In 
Afghanistan the NZPRT held a ceremony in their base at Bamian. 
In Sudan, New Zealand, Australian and Turkish military personnel 
participating in the United Nations mission held a dawn service 
and a ôgunþ re breakfastõ (traditionally coffee, rum and Anzac 
biscuits). And on Gallipoli itself, a sextet of the RNZN Band 
accompanied the ofþ cial NZ delegation to the commemorations 
at Anzac Cove.

In the Netherlands the Project Protector team standing by 
the MRV attended a dawn service in Westduin Cemetery, The 
Hague. NZ and allied aircrew from WWII are buried there and 
the Royal Netherlands Air Force provided an Honour Guard of 
Air Force Ofþ cer Cadets. The ANZAC service was attended by 
some 200 people, and was followed by brunch hosted by the 
Australian Ambassador.

NETHERLANDS

Kranji Commonwealth War CemeteryTE MANA ratings (l to r) OSCS 
Murphy, AMT Griggs & OMT Hansen

AFGHANISTAN

Dawn Parade at the Provincial 
Reconstruction Team base in Bamian

Dawn Parade at the PRT HQ in Bamian: GP CAPT Steve 
Moore RNZAF laid a wreath with LCPL Holly Matheison
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By LT Vicki Rendall RNZN

Marking ANZAC Day in New Caledonia, NZDF personnel 
deployed in support of Exercise Croix du Sud 
participated in three commemorative services. As 25 

April is not a public holiday in New Caledonia, two ceremonies 
were held on Sunday 23rd so members of the public could 
attend.  

The shipõs company of HMNZS RESOLUTION and the 3 Sqn 
RNZAF detachment attended a wreath laying ceremony at the 
American War Memorial, Pleine des Gaiacs on Sunday morning. 
OSCS McDougall, the youngest member of RESOLUTIONõs 
company, was the ÿ ag bearer for New Zealand (B).  CDR Mundy, 
CO of RESOLUTION laid a wreath on behalf of the NZDF. 

At Nessadiou, the New Zealand War Cemetery at Bourail, a 
ceremony to commemorate the allied war effort in the Paciþ c 
during World War II was held in the afternoon. The ceremony 
remembered the Australian, New Zealand and American forces 
that served in New Caledonia during the war in the Paciþ c. AIR 
CDRE Gardiner, the senior NZDF representative, ÿ ew in with GEN 
Robert, Commandant of the FANC, along with representatives 
of the French High Commission, the NZ and Australian Consul-

ANZAC DAY IN 
NEW CALEDONIA

The Navy Guard commanded by LT Johnny 
Swain RNZN march in Devonport

The Sandhurst Rugby Team parade at the 
Devonport War Memorial for ANZAC Day

The Band of the RNZN led by CPOMUS Brent Hayward

Anneke Simmonds reads a passage from 
the Bible at the Devonport War Memorial

David (Flash) Gordon played 
a lament for the fallen
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Generals and the mayor of Bourail and other ofþ cials. The 
shipsõ companies of HMA Ships MANOORA and TOBRUK were 
also on parade.

A catafalque guard from the Armyõs infantry platoon marched 
through the graves, and down the grassy route to the war 
memorial. The remainder of the 27-strong platoon joined the 
Navy and Air Force personnel in remembering our fallen, along 
with a French platoon and many New Zealand and Australian 
civilians currently living in New Caledonia.  

One New Zealand veteran, Warrick McFadden, President of 
the Christchurch 3rd Division veterans (B), joined the French 
anciens combatants (veterans), attending all the ANZAC 
ceremonies in New Caledonia. Mr McFadden served in 3(NZ) 
Division during WWII - during this visit, he returned to Nouville 
and even located the site of his tent from many years before! 

On ANZAC Day itself, Noumea was swarming with military 
personnel. At Bir Hakeim Parade, where the Monument aux 
Morts (C) stands in the centre of town, over 1000 sailors, 
soldiers and airmen attended the ANZAC parade. Bir Hakiem 
Parade is named for the small oasis in the Libyan desert where 

ANZAC DAY IN 
NEW CALEDONIA

the Free French held off the Afrika Korps in May 1942.   
NZ Consul Belinda Brown welcomed all the participants of 

CROIX DU SUD, and recognized the continuing military links 
between NZ, Australia and France, forged through service 
together many years ago. Remembering our personnel at 
Gallipoli, she also acknowledged current military service from 
Iraq, to Afghanistan, and more recently, the Solomon Islands.  

Wreaths were laid by the VIPs, however one of the more 
touching moments was a class of French school children from 
the local school. Mounting the podium in pairs, the children 
placed roses with ribbons on the dais, seeming somewhat in 
awe of the situation (A).  

The RAN Band was well appreciated at the parade.  With 
photographers closing in around him, the bugler executed the 
Last Post crisply, and the national anthems of all three countries 
were performed extremely well by their singer.  

As the parade completed, the torrential rain that is a familiar 
part of the New Caledonian experience, began and we rushed 
to our cars, vans or military trucks.

A

WELLINGTON

ACO Hera Jamieson stands guardsOSCS Cameron Smith stands guard at 
the Tomb of the Unknown Warrior
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Leading Cadet Jessee James of TS 
AMOKURA (Wellington) lays a wreath 
on behalf of the Youth of New Zealand 
at the National Commemorative 
service in the Hall of Memories in the 
National War Memorial, with the Head 
Prefect of Wellington Boys College, 
Jonathan Anderson. Both Jessee and 
Jonathanõs grandfathers were WWII 
veterans who served in North Africa.  
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HMNZS ENDEAVOUR 
hosts D-Day veteran

By SLT Graham Winter RNZN

ENDEAVOUR and TE KAHA were proud 
to host ex-navalman George Holland on 
his 80th birthday. The visit was a big 
surprise for George, after his grandson 
Robert Wills had sent a request to the 
Navyõs PR Manager LTCDR Barbara 
Cassin via the Navy website, who 
organised the whole visit.

George was treated to a full tour 
of ENDEAVOUR guided by ENS Guy 
Routledge - starting in our very spacious 
and clean engine room, and ending on 
the bridge, where LT Muzz Kennett gave 
a brief on our latest device, ECPINS. 
George was a stoker and the engine 
room was of great interest to him. He 
was very disappointed that we donõt 

have any boiler rooms anymore!
George and Robert were then taken 

to the Wardroom, where our Chefs had 
supplied a special birthday cake. The 
shipõs company of ENDEAVOUR wished 
George a very happy birthday.

George shared a tale with the 
assembled group by recounting when he 
served in a Captain-class frigate, HMS 
DAKINS, escorting over 250 landing 
craft and various other ships across 
the Channel for D-Day. Having made 
the passage over at 16 knots, they then 
had to wait a day (GEN Eisenhower had 
delayed the planned landings by a day 
due to the weather). His ship even got 
into the thick of the action when, with 
the other escort, they had to go close 
in to conduct shore bombardment to 

assist the Royal Marines to get off the 
beachhead. He recounted how the 
landing craft taking the Marines ashore 
came back with the wounded - and were 
þ shing for their dinner as well! 

Later, in 1945, DAKINS was badly 
damaged by a mine laid by an E-boat, 
and the frigate was written off. George 
was aboard when it got mined and 
ômanaged to scramble out from below 
decksõ. His stories brought home the 
courage displayed by so many during 
those hard times.

1 In the MCR (l to r): WOMT David Waaka 
(seated), George Holland,  ENS Routledge 
CPOMT Des Rangiwai & Robert Wills.

2 George being briefed on the bridge of 
ENDEAVOUR by ENS Guy Routledge 

3 In the engine room; George and ENS 
Guy Routledge are at left, while LTCDR 
Barbara Cassin peers into the depths

23
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From 
Robert Wills: 

ñDear Barbara,
Just a quick note to give my heartfelt appreciation to all on board ENDEAVOUR and TE KAHA yesterday. George had a great time. He didnôt stop talking all the way home about his visit and I suspect he didnôt stop then. Special thanks to our two guides, Muzz, Zoe the cakemaker, and of course yourself for not only organising everything but accompanying us for most of the trip despite your busy schedule. We were both made to feel very welcome and most of all it made Georgeôs 80th truly special. 

Youôve made an old sailor very happy!

Best wishes

Robert

On Poppy Day, which is the main fund raising 
day for the RNZRSA, AWTR Danielle Crofskey 

help out with the collecting
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